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Divyangjan Cell Members List 

Sl. 

No. 
Name of the Facuilty Designation  Department          Member 

1 Dr.V.S.K.Venkatachalapathy Chairperson Mechanical 
Grievance Redressal 

Officer (PwD) 

2 Dr.A.A. Arivalagar Dean Academics Mechanical 
Member & Alternate 

Chair 

3 Dr P. Raja     
Professor and 

Head 
ECE Member 

4 Mrs T.Abinayasaraswathy Assistant Professor EEE Member 

5 Mr R.Sivakumar Assistant Professor ECE Member secretary 

6 Mrs. P. Nirmala Devi Assistant Professor CSE Member 

7 Mr.T.Periyasamy Assistant Professor IT Member 

8 Dr E.Manikandan 
Associate 

Professor 
Mechanical Member 

9 Mrs.J.Jayapriya Assistant Professor Civil Member 

10 Mrs S.Indira Assistant Professor AIDS Member 

11 Sanjay R 
Student 

Representative 
EEE Member 

12 Hemavarthini S 
Student 

Representative 
ECE Member 

 
The Divyangjan Cell shall be guided by the provisions of the RPWD Act, 2016, Rehabilitation Council    

of India Act, 1992, UGC Regulations/Guidelines, and instructions issued by the Ministry of Social 

Justice & Empowerment and Ministry of Education, Government of India, from time to time. 

      

 Composition of the Committee: 

The Divyangjan Cell may collaborate with NGOs, Composite Regional Centre (CRCs) (for Persons 

with Disabilities), District Disability Rehabilitation Centre (DDRCs), and reputed organizations 

working in the field of disability empowerment and may involve the Institute community in outreach 

activities. 

   



Term: Term The term of Divyangjan Cell committee shall be two years. 

Meeting:  The Divyangjan Cell shall endeavour to meet at least once every three months to deliberate 

on welfare and accessibility measures for PwD and shall submit Minutes of Meetings and 

recommendations to the Head of the Institution. In the absence of the Chairperson or any member, the 

Head of the Institution may nominate a substitute. 

 

Functions of the Committee: 

 The functions of the Divyangjan Cell shall include, but not be limited to, the following: 

a) Advising the Institute on admission, administration, examination, recruitment, and promotion 

policies to ensure equal opportunities for PwD 

b) Facilitating barrier-free access to classrooms, laboratories, library, hostels, offices, parking 

areas, toilets, and other campus facilities 

c) Facilitating provision of course materials in accessible formats (digital, large print, braille, 

audio, sign language, etc. 

d) Arranging for assistive devices and technologies to enhance independence and learning 

e) Providing academic, career, and psychological counselling to PwD 

f) Organizing orientation programmes, life skills and soft skills training 

g) Creating awareness about rights, entitlements, and support mechanisms available to PwD 

h) Sensitizing faculty, staff, students, and other stakeholders on inclusive practices and 

accessibility 

i) Exploring scholarships, fellowships, funding, and support schemes for PwD 

j) Acting as a counselling-cum-guidance forum on academic, financial, and social matters 

k) Facilitating participation of PwD in sports, cultural, and co-curricular activities 

l) Undertaking any other activity necessary to promote inclusive campus life. 

           

 

 

 

 

Dr. V.S.K. Venkatachalapathy 

                                                  Director cum Principal 
 


